














































About This Report 

We need to better understand the on-the-job supports available to school leaders across the United States, as the work of 

school principals has become increasingly complex and important in shaping schools' ability to support student success. 

RAND Education, with the support of The Wallace Foundation, surveyed a nationally representative sample of principals 

regarding the quantity and quality of district-provided supports available to them, including how they are supervised and 

mentored as well as the professional development they receive. This report summarizes those findings with the goal of pro

viding evidence to policymakers and practitioners about the prevalence of on-the-job supports for principals and assistant 

principals, the extent to which these supports emphasize principals' role as instructional leaders, and variation in support to 

school leaders across small, midsize, and large school districts. This report was updated in October 2016. The current version 

provides estimates based on updated weights for a small percentage of the respondents. Weights were updated to account for 

infrequent misclassification in the assignment of school-level characteristics. 

The authors would like to acknowledge the following people and organizations for their contributions to this work. First, 

a sincere thanks to Michelle Young, Susan Gates, and Brian Stecher, who reviewed this report and provided critical guidance 

that has improved our analysis and helped us better articulate key findings and their implications. In addition, we would like 

to thank The Wallace Foundation for the funding, ideas, and feedback that have made this work possible. Thanks also to the 

RAND American School Leader Panel (ASLP} research team-including Brian Stecher, Michael Robbins, Susannah Faxon-Mills, 

and Scott Naftel-as well as the sponsors of the ASLP: the National Education Association and the Bill & Melinda Gates Foun

dation. Lastly, we are extremely grateful to the U.S. public school leaders who participated in the ASLP and pilot work for this 

survey. Their time and help are invaluable for this effort and for helping us to understand more about how to better support 

their hard work in schools. For more information about the RAND ASLP, go to www.rand.org/education/projects/atp-aslp. 

About the Authors 

William R. Johnston is an associate policy researcher at the RAND Corporation and a postdoctoral fellow at Harvard Uni

versity. His research explores how local, state, and national political and social contexts relate to educational opportunities 

and outcomes for youth. 

Julia H. Kaufman is a policy researcher at the RAND Corporation. Her research examines how policies, programs, and cur

ricula can support teachers' instruction and students' academic and socioemotional growth. 

Lindsey E. Thompson is a research assistant who works in the field of K-12 education policy. She is particularly interested in 

school reform, equity, curriculum, teacher preparation, and education technology. 

Limited Print and Electronic Distribution Rights 

This document and trademark(s) contained herein are protected by law. This representation of RAND intellectual property 

is provided for noncommercial use only. Unauthorized posting of this publication online is prohibited. Permission is given to 

duplicate this document for personal use only, as long as it is unaltered and complete. Permission is required from RAND 

to reproduce, or reuse in another form, any of our research documents for commercial use. For information on reprint and 

linking permissions, please visit www.rand.org/pubs/permissions. 

For more information on this publication, visit www.rand.org/t/RR1580-1. 

© Copyright 2016 RAND Corporation 

www.rand.org 

The RAND Corporation is a research organization that develops solutions to public policy challenges to help 
make communities throughout the world safer and more secure, healthier and more prosperous. RAND is 
nonprofit, nonpartisan, and committed to the public interest. 

RAND's publications do not necessarily reflect the opinions of its research clients and sponsors. RAND® is a 
registered trademark. 

RR-1580-1-WF 

https://doi.org/10.7249/RR1580-1




